YAVAPAI COLLEGE STRATEGIC PLANNING CYCLE
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Represents planning for the current fiscal year
Represents planning for the next fiscal year

PLT = President's Leadership Team
CAP = College-wide Action Plans
S| = Strategic Initiatives

SP = Strategic Plan

DAP - Dept. Action Plan

** Includes Capital
Improvement Plan,
Budget Adjustment
Requisitions, and
Equipment Replace-
ment Plan
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