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Yavapai College 
District Governing Board 

Regular Board Meeting 

Tuesday, March 3, 2020 
1:00 p.m. – 4:00 p.m. 

Sedona Center, Room #34 
4215 Arts Village Drive 

Sedona, AZ 86336 

Pursuant to Arizona Revised Statutes (A.R.S.)  §38-431.02, notice is hereby given to the members of the Yavapai College 
District Governing Board and to the general public that the Board will hold a public meeting, open to the public as 
specified below.  The Board reserves the right to change the order of items on the agenda.  One or more members of 
the Board may participate in the meeting by telephonic communication. 

Pursuant to A.R.S. §38-431.03.A.2, A.3 and A.4, the Board may vote to go into Executive Session, which will not be 
open to the public, for legal advice concerning any item on the agenda to review, discuss and consider records exempt by 
law from public inspection, including the receipt and discussion of information or testimony that is specifically required 
to be maintained as confidential by state or federal law; or to consult with and instruct its attorneys regarding its position 
on contracts, litigation or settlement discussions.  If indicated in the agenda, the Board may also vote to go into 
executive session, which will not be open to the public, to discuss specific agenda items. 

Persons with a disability may request a reasonable accommodation, such as a sign language interpreter, by contacting the 
Executive Assistant at (928)776-2307.  Requests should be made as early as possible to allow time to arrange the 
accommodation. 

Please note that meeting conclusion time is included for planning purposes only and does not necessarily reflect the 
actual time of the agenda item. When regular board meetings, public hearings (both truth in taxation and budget 
adoption public hearings) and budget adoption special meetings are scheduled for the same date, each hearing or 
meeting will begin immediately upon adjournment of the preceding hearing or meeting.  Members of the public wishing 
to attend those subsequent hearings or meetings are advised to arrive at the time that the first hearing or meeting is 
scheduled to begin. 

AGENDA 

1.0 General Functions: Procedural (Reference: Board Policy 3.4 Agenda Planning) 
1.1 Call to Order (Reference: Board Policy 3.4 Agenda Planning) 

1.2 Pledge of Allegiance (Reference: Board Policy 3.4 Agenda Planning) 

1.3 Adoption of Agenda – DECISION (Reference: Board Policy 3.4 Agenda Planning) 

1.4 Board Minutes Approval – DISCUSSION AND DECISION (Reference: Board 
Policy 3.5.4 Secretary) 
1.4.1 Public Session Meeting Minutes – Tuesday, February 3, 2020 (Attached) 
1.4.2 Executive Session Confidential Minutes – Monday, January 27, 2020 
1.4.3 Executive Session Confidential Minutes – Monday, February 3, 2020 
1.4.4 Regular Board Meeting Minutes – Tuesday, February 11, 2020 (Attached) 

1.5 Welcome to Guests (Reference: Board Policy 3.4 Agenda Planning) 
1.5.1 Open Call 

2.0 New Business: (Reference: Board Policy 3.2.1 Ownership Linkage) 
2.1 Consent Agenda – DECISION (Reference: Board Policy 3.4.3.4 Consent Agenda) 

2.1.1 Receipt of Report on Revenues and Expenditures for January 2020 (Attached) 
2.1.2 2020-2021 Faculty Sabbatical Requests (Attached) 
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2.1.3 Curriculum Changes: Summary of New Program Proposal (Attached) 
2.1.3.a Basic Residential Trades Certificate 
2.1.3.b Brewing Technology Certificate   

2.2 President’s Monitoring Reports –MONITORING, DISCUSSION, AND 
DECISION (Reference: Board Policy 3.4.4 President Monitoring) 
2.2.1 Policy 2.2 Treatment of Students (Attached) 
2.2.2 Policy 2.5 Financial Condition and Activities (Attached)  

2.3 2020-2021 District Governing Board Budget Proposal – Dr. Clint Ewell – 
DISCUSSION AND DECISION (Reference: Board Policy 3.7.1 Budget) 
(Attached) 

2.4 2020-2021 Preliminary Capital Budget Review – Dr. Clint Ewell – DISCUSSION 
AND DECISION (Reference: Board Policy 3.7.1 Budget) (Attached) 

3.0 Information Business: (Reference: Board Policy 3.2.1 Ownership Linkage) – 
INFORMATION AND DISCUSSION  
3.1 President’s Report (Reference: Board Policy 2.8 Communication and Support to the 

Board) 
3.1.1 Presentation on Open Education Resources – Drs. Rhine and Ryan 

(Attached) 
3.1.2 Budget to Actual Monthly Report and Cash Reserves Monthly Report 

(Attached) 
3.1.3 Wine Making Program 

3.2 Vice President of Instruction – Dr. Diane Ryan (Reference: Board Policy 2.8 
Communication and Support to the Board) 
3.2.1 Introduction of Dr. Tina Redd, Verde Valley Campus Dean 
3.2.2 Faculty Senate – Dr. Jennifer Jacobson (Attached) 

3.3 Vice President of Student Development – Mr. Rodney Jenkins (Reference: Board 
Policy 2.8 Communication and Support to the Board) 
3.3.1 Strategic Enrollment Management (Attached) 

3.4 Board Self-Evaluation of Board Policies (Reference: Board Policy 3.1.5 Self-
Evaluation) 
3.4.1 Review Board Policy 3.1 Governing Focus and Style (Attached) 
3.4.2 Review Board Policy 3.3 Board Member Code of Conduct and Ethics 

(Attached) 
3.4.3 Review Board Policy 3.5 Board Chair and Other Officer Roles (Attached) 
3.4.4 Evaluate Board Policy 4.4 Monitoring President Performance (Attached) 

3.5 Board Liaisons Reports (Reference: Board Policy 3.4 Agenda Planning) 
3.5.1 Board Spokesperson – Board Chair McCasland 
3.5.2 Arizona Association of Community College Trustees (AACCT) – Board 

Chair McCasland and Member Sigafoos 
3.5.3 Yavapai College Foundation – Member McCarver and Board Chair 

McCasland 

3.6 Dates and Time of Future Meetings and Events (Reference: Board Policy 3.4 Agenda 
Planning) 
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3.6.1 2019-2020 Dates, Times, and Places of Future Meetings (Attached) 
3.6.2 2019-2020 Dates, Times, and Places of Future Events (Attached) 

4.0 Adjournment of Regular Meeting: Procedural  - DECISION (Reference: Board Policy 3.4 
Agenda Planning) 
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Relevance of the Research Project 

• Relevance to strategic action: This project directly complements the college's
aims at fostering student success, community engagement, and organizational
development. The specific nature of this impact is further detailed below.

• Benefits to YC students: The knowledge gained through these research
endeavors will significantly expand my abilities to teach Yavapai College
students detailed, contemporary, and accurate scholarship. To truly be a scholar
- and more importantly teacher - of art history, firsthand interaction with artwork
is necessary to understand the material, scale, and spatial considerations of an
art object. Such information cannot be gleaned through indirect means, such as
simply reading about the object or passively looking at a printed reproduction.
Further, in-person examination of the material I teach allows me to take
photographs specific to instructional content, which is then incorporated into the
slideshows I use during lecture. I currently teach four to five sections per
semester of Art 200. My research covers what comprises as roughly 75% of the
content of this course.

• Benefits to the college community: These benefits have already been made
manifest and will continue. Since beginning my PhD work, I have presented my
research at college events open to the community, in addition to co-leading a
highly successful tour of Italy offered in conjunction with a special topics course
on its art and music. Most recently, I participated in last year's Stoic Week, where
I outlined the research I conducted on Hellenistic epistemology as it relates to an
ancient understanding of love and eroticism. Because my dissertation topic is
predicated on cross cultural interconnections, there is a wider interdisciplinary
relevance that will allow for ample opportunities to further share my work with the
YC and wider tri-city communities on a number of topics, for example with the
various OLLI and Distinguished Lecture programs.

• Likely products of research: Because there is so little work on the "erotic
goddess" on the island of Crete, this project has the potential to make a
substantial impact within Aegean scholarship. I plan to publish my research,
ideally as a monograph. I have also identified further avenues of inquiry that
extend beyond the confines of this project, which I hope to also publish as journal
articles or, at the least, present in conferences.

• Benefits to the employee: My work on a terminal degree has been
transformative; its impact on my professional development cannot be overstated.
I have gained knowledge that allows me to teach in ways that are more nuanced
and up to date with the ever-shifting scholarly trends in my discipline. My
dissertation has allowed the opportunity to be exposed to and employ
archaeological methods within my scholarship, which has been vital to the
interpretation of ancient works, particularly those of prehistory, which is my
specialization. This cross-disciplinary understanding of art history has also been
beneficial to my teaching as well, as I can provide to my students wider scholarly
views that encourage them to cast their intellectual nets wide.

• Need in county/region: NIA
• International and/or potential national markets or profit center opportunities: N/
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Breton Connelly, Joan. Portrait of a Priestess: Women and Ritual in Ancient Greece. 
Princeton: Princeton University Press, 2007. 

Budin, Stephanie Lynn. "Girl, Woman, Mother, Goddess: Bronze Age Cypriot Terracotta 
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Archaeological Handbook. Translated by Francisca Garvie. London: Phaidon 
Press Limited, 1971. 

Bunimovitz, Shlomo and Assaf Yasur-Landau. "Women and Aegean Immigration to 
Cyprus in the 12th Century BCE. In Engendering Aphrodite: Women and Society 
in Ancient Cyprus, edited by Diane L. Bolger and Nancy Serwint, 315-324. 
Atlanta: American Schools of Oriental Research, 2002. 

Cairns, Douglas L. "The Meaning of the Veil in Ancient Greek Culture." In Women's 
Dress in the Ancient Greek World, edited by Lloyd Llewellyn-Jones, 73-93. 
London: Gerald Duckworth & Co., Ltd., 2002. 

Cherry, John F. and Thomas P. Leppard. "A Little History of Mediterranean Prehistory." 
In The Cambridge Prehistory of the Bronze and Iron Age Mediterranean. Edited 
by A. Bernard Knapp and Peter van Dommelen, 10-24. Cambridge: Cambridge 
University Press, 2014. 

Cleland, Liza, Glenys Davies, and Lloyd Llewellyn-Jones. Greek and Roman Dress from 
A-Z. New York: Routledge, 2007.

Cohen, David. "Seclusion, Separation, and the Status of Women in Classical Athens." 
Greece & Rome 36:1 (April 1989): 3-15. 

Coldstream, J.N. Geometric Greece. New York: St. Martin's Press, 1977. 
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Vavahai 
,. 'coLLEGE 

By 

Your community. Your college. Ill/I-ti•• lat: 11, lall,,•tlt:•I 

Alllllt:atlOR 
� �

I. Reviews/Recommendations/Action

The Application for Sabbatical Leave must be completed by the applicant and reviewed at the 
following levels indicating support or non-support before advancing. Additional comments may 
be provided. 

Due Date I 
Oct;l5 Division Dean v Support ClDo Not Support
Nov. I Pro Gro � Support □Do Not Support
Dec. 1 Campus Dean >< Support □Do Not Support
Dec 15 VP /Provost (;l" Support □Do Not Support
Jan. 15 President fitl""'"Support □Do Not Support

Within I week President notifies applicants of recommendation one week
prior to submission to Board. 

March 15 Board Action Approved Not Approved

Within 48 hrs Board Secretary Notifies Recipients 48 hrs. after Board
Decision 

April 1 President Notifies Recipients in Writing
Within 2 weeks
of notification Recipient accepts/rejects in writing to President
from President

Nov. 1, Recipient submits written report to Provost (copy to ProGro).
following year May be asked to present to Board

IT. Submission of Application 

Date
0i1�,/2" 
10�,;-r,r 

/ij'i;;� 
Ill, ,;hf' 
/Ii. ·fJ./'I. 

Signature
�-f-� 
�/� /) � 
� - T �

,2'?:.._- fl 
4---
/,, //flfl., 

I I

• The faculty-applicant has verified with Human Resources the completion of 6 full years of
probationary/continuing contract status.

• The faculty applicant has read and understands the college requirements in accordance with

the Sabbatical Leave of Absence for Full-Time Faculty Policy 2. 7 .3 and the Intellectual
Property Policy 2.3.1.

4-27-2010 Full-time Faculty Sabbatical Application Page 1 of 4 

/ 
--
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List of Potential Memoirs/ Works of Creative Nonfiction to Read 

Paul Hunter, Clownery (2017) 

Jasmine Dreame Wagner, On a Clear Day (2017) 

Maya Angelou, / Know Why the Caged Bird Sings ( 1969) 

Jeanette Walls, The Glass Castle (2006) 

Vladimir Nabokov, Speak, Memory (1951) 

Alfred Kazin, A Walker in the City ( 1969) 

Joan Didion, The Year of Magical Thinking (2005) or The White Album (1979) 

Lucy Grealy, Autobiography of a Face (1994) 

James Frey, A Million Little Pieces (2005) 

Roxane Gay, Hunger (2017) 

Keise Laymon, Heavy (2018) 

Secondary Sources- Books on Memoir as a Genre and Philosophical Works 

Mary Karr, The Art of Memoir (2016) 

Charles Baxter, Ed, The Business of Memory: the Art of Remembering in the Age of Forgetting 

(1999) 

G. Thomas Couser, Memoir: An Introduction (2011)

Lee McIntyre, Post-Truth (2018) 

Relevance of the Research Project 

Reference to Strategic Plan 

l. "To provide quality higher learning and cultural resources"

Studying literature allows students to explore their own culture more deeply as 
they practice analysis and critical thinking. The discussions that arise from the 
study of creative nonfiction are particular relevant to the culture landscape today 
which requires students to consistently question the difference between truth and 
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Mccasland: Review monitoring process to align, and streamline, and support student 
success. 

Comments from the Coordinator: Worksheet was completed by all the Board members.

SHADED ITEMS: should be discussed at the meeting. 

2 
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2.2 Treatment of Students  MOTION OPTIONS

The President shall not cause or allow conditions, procedures or decisions related to the 

treatment of students and others who use College programs and facilities that are unsafe, 

unfair, disrespectful, unnecessarily intrusive, or inconsistent with a culture of student success. 

Further, without limiting the scope of the above statements by the following list, the President 

shall not: 

2.2.1 Student Protections 

Permit students and others who use College programs and facilities to be without 

reasonable protections against hazards or conditions, including harassment that 

might threaten their health, safety or well-being. 

MOTION OPTIONS: 

1. If Board intends to accept Monitoring Report:

We have read the President's Monitoring Report regarding policy 2.2, we

believe that the interpretation of the policy provided is reasonable, and we

believe that there is sufficient evidence to support the conclusion of

compliance with the policy. Therefore, I move that we accept the

Monitoring Report for Policy 2.2

2. If Board intends to not accept Monitoring Report:

If for Interpretation:

We have read the President's monitoring report regarding Policy 2.2 and

we believe that the interpretation of the policy provided is not reasonable.

Therefore, I move that we not accept the Monitoring Report for Policy

2.2. I move that the President provide the Board with a new Monitoring

Report for Policy 2.2 [at the X board meeting] [within X amount months]

that includes a new interpretation.

or 

If for Insufficient Evidence: 

We have read the President's monitoring report regarding Policy 2.2 and 

we believe that the interpretation of the policy provided is reasonable, but 

we do not believe that there is sufficient evidence to support the conclusion 

of compliance with the policy. Therefore, I move that we not accept the 

Monitoring Report for Policy 2.2. I move that the President provide the 

Board with a new Monitoring Report for Policy 2.2 [at the X board 

meeting] [within X amount months] that 
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Presidential Monitoring Worksheet tor Executive Limitations Policies 
Policy 2.5 - Financial Condition and Activities 

March 2020 
2.5.3.2 Allow reserve funds to replenish at an inappropriate rate after, in 

accordance with specified Board approval, funds have dropped 
below the President's authorized limits. 

Is the interpretation reasonable? YES NO 

4 

Does the data show accomplishment of the YES NO 

interpretation? 3 1 

Is there sufficient evidence to indicate compliance with YES NO 

the Executive Limitation policy? 3 1 

Based upon your review of the monitoring report, YES NO 

should this Executive Limitation policy be amended? 1 3 

Comments: 
Mccarver: Missing data/evidence 

Comments from the Coordinator: This worksheet was completed by the following 
Board members Mccasland, Sigafoos, Mccarver and Chevalier. 

SHADED ITEMS should be discussed at the meeting. 

4 
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2.5 Financial Conditions & Activities MOTION OPTIONS

With respect to the actual, ongoing financial conditions and activities, the 
President shall not cause or allow the development of fiscal jeopardy or a 
material deviation of actual expenditures from Board-stated Ends priorities. 
Further, without limiting the scope of the above statement by the following 
list, the President shall not: 

2.5.1 Expenditure of Funds 
Expend more funds than have been received or are available in reserves 
In the fiscal year. 

2.5.2 Lease Limits and Delegation of Lease Authority for Real Property 
Enter into any lease agreement for more than one year in duration or that 
exceeds $200,000 per year. 

2.5.2.1 Improvements to Leased Property 
Make any lease improvements over $10,000. 

2.5.3 Reserve Adequacy 
Allow reserves to be at an inadequate level for future needs. 

2.5.3.1 Reserve Limits 
Allow Current Fund Reserves to drop below seventeen percent (17%) of 
the operating budgets or Plant Fund Reserves to drop below $1 million. 

2.5.3.2 Reserve Replenishment 
Allow reserve funds to replenish at an inappropriate rate after, in 
accordance with specified Board approval, funds have dropped below the 
President's authorized limits. 

MOTION OPTIONS: 

1. If Board intends to accept Monitoring Report:
We have read the President's Monitoring Report regarding policy 2.5 and
its sub-policies, we believe that the interpretation of the policy provided is
reasonable, and we believe that there is sufficient evidence to support the
conclusion of compliance with the policy. Therefore, I move that we accept
the Monitoring Report for Policy 2.5 and its sub-policies.

2. If Board intends to not accept Monitoring Report:
If for Interpretation:
We have read the President's monitoring report regarding Policy 2.5 and
its sub-policies and we believe that the interpretation of the policy provided
is not reasonable. Therefore, I move that we not accept the Monitoring
Report for Policy 2.5 and its sub-policies. I move that the
President provide the Board with a new Monitoring Report for Policy 2.5 [at
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YAVAPAI COLLEGE HOUSING & HOTEL PUBLIC PRIVATE PARTNERSHIP (P3) ANALYSIS 

Executive Summary 

Overview 

Yavapai College ("YC" or the "College") selected the Project Team of Brailsford & Dunlavey, Inc. ("B&D") 
and DPC Hospitality ("DPC") for Consulting Services regarding Public-Private Partnership ("P3") Housing, 
and/or a P3 Land Lease for a Campus Hotel, and/or a Boutique Hotel on the Prescott and/or Verde Valley 
campuses. B&D led the development of the plans for student housing and faculty/staff housing, and DPC 
l-:lospitality led the development of hotel plans, working alongsid� Yav�pai College's staff, administration, 
and students. 

The Project Team assessed current housing offerings,.analyzed preferences and satisfaction among the 
. 

' ' 

campus community, provided an understanding of ·options within the s�_rrounding off-campus market, 
identified demand for new housing and hotel acepmmodations, and outlined·-the financial implications of 
implementing hotel development on Yavapai College property. The project relied on_ input from a wide range 
of campus stakeholders along with qualitative and quantit�tive analyses to develop an �ppropriate strategy. 
In total, over 650 Yavapai College students, faculty, and st:lff participated in the process through focus 
groups, interviews, and an Internet-based survey. 

Work Plan 

The Project Team's �omprehensive work plan included the follpwing tasks, meetings, and analyses 
completed between Augu_�t 2019 and .January 2020: 

• A tour of existing camp1,_.1s housing, sites, and rel_ated campus facilities was conducted to provide a
visu9Jbackground for the da_ta and improve the Project Team's understanding of the YC on-campus
�ousing system.

• A Strategic Asset Vafue ("SAV")·workshop was conducted on September 12th
, 2019 with key

Yavapai College stakeholders to identify and prioritize the strategic objectives that any future
projects rriust a�dress to. help advance YC's mission and strategic objectives. This session
informed the Strategic Framework that set the framework for subsequent research,
recommendations,' and d�cision�making related to B&D's analyses.

• Stakeholder interviews were held with more than 30 key College staff and administrators to
understand their departments' perspectives on current housing offerings, their goals / vision for
Yavapai College housing, and considerations for new or improved housing.

• Six focus group sessions were held with more than 80 Yavapai College students, faculty, and staff
during the fall 2019 semester to gain qualitative information regarding housing preferences and
current living conditions, as well as to inform the content of the Internet survey discussed later in
the document.

BRAILSFORD & DUNLAVEY 4 
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Yavapai College 
Budget to Actual Status by Fund 

January 2020 

Item # 3.1.2 

The President's Monthly report below provides a brief financial status of each of the District's 
five funds for the period July 1, 2019, through January 31, 2020. 

General Fund 

Source: Monthly Revenue and Expenditure 
Financial Reports 

For the seven months ended January 31, 2020, the General Fund has a surplus of 
$3,775,900. This is primarily the result of tuition and fee revenues being recorded for the 
spring 2020 semester and an additional appropriation granted to the District by the State, 
subsequent to the Board approving the budget. 

For the fiscal year ended June 30, 2020, General Fund revenues are projected to be over 
budget by $1,771,300 mostly due to an additional appropriation granted to the College by 
the State, subsequent to the Board approving the budget, and expenditures are projected 
to be under budget by $16,400, resulting in a net surplus of $1,754,900. The additional 
appropriation will be used to fund non-recurring expenses. 

Auxiliary Fund 

For the seven months ended January 31, 2020, the Auxiliary Fund has a modest surplus 
primarily due to residence hall income being recorded for the spring 2020 semester. This 
will even out over the next few months. 

For the fiscal year ended June 30, 2020, the Auxiliary Fund is projected to be within budget. 

Unexpended Plant Fund 

For the seven months ended January 31, 2020, the Unexpended Plant Fund has a deficit of 
$117,700 due to a significant amount of Capital Improvement Projects (CIP) being 
encumbered for the fiscal year. The supporting revenues to cover this deficit will be received 
over the remaining fiscal year. 

For the fiscal year ended June 30, 2020, the Unexpended Plant Fund is projected to be 
within budget. 

180



181



182



183



Item# 3.2.2 

184



185



186



187



188



189



190



191



192



193



194



195



196



197



198



199



200



201



202



203



Item# 3.4.2 
District Governing Board Poli<. • ......,.....__ 

Governance Process 
Policy 3.3 Board Member Code of Conduct and Ethics 

March 2020 
This worksheet is to assist in reviewing the language/wording of the Governance Process 
policies. For EACH ITEM and sub-item, please respond and provide examples if applicable. 

3.3 Board The Board expects of itself, as a whole and of its individual members, 
Member Code of ethical and professional conduct. This commitment includes proper use of 
Conduct and authority and appropriate decorum in group and individual behavior when 
Ethics actinq as Board members. 
It this policy still relevant and useful to the governance process? 

Check If No, why is it not relevant or useful? 
One 

Yes 4 

No 

If "No", does this policy need to be: 
Check If Revised/Replaced, provide suggested revision. 

One 

Revised/Replaced 

Removed 

3.3.1 Discipline The Board shall enforce upon itself whatever discipline is needed to govern 
Needed to with excellence. Discipline will apply to matters such as policy-making 
Govern principles, respect of roles, speaking with one voice, and adherence to 

ethical practices. 
It this policy still relevant and useful to the governance process? 

Check If No, why is it not relevant or useful? 
One 

Yes 3 Chevalier: Needs to replace the word "speaking' with the word 'operating'. 

Board members speak for themselves. 

No 1 

If "No", does this policy need to be: 
Check If Revised/Replaced, provide suggested revision. 

One 

Revised/Replaced 1 Chevalier: See above. 

Removed 

3.3.2 Conflict of Board members must avoid any situation that may constitute a conflict of 
Interest interest or the appearance of a conflict of interest with respect to their 

fiduciary responsibility to the College's ownership. Any question as to 
whether a potential conflict of interest exists shall be referred to legal 
counsel for the Colleoe. 

It this policy still relevant and useful to the governance process? 
Check If No, why is it not relevant or useful? 

One 
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Item # 3.6.1 

DATES AND PLACES OF FUTURE MEETINGS - FY 2019-2020 

TYPE OF MEETING DATE/DAY /TIME/LOCATION 
- l_ 

JULY and AUGUST 2019 - NO BOARD MEETINGS 
Boa rd Retreat August 13, 2019, Day, Time 8 a.m. - 5 p.m. 

Location: Verde Valley Campus - Building M, Room 147 
Boa rd Retreat September 9, 2019, Monday, 8:30 a.m. 

Location: Prescott Camous - Rock House 
Regular Board Meeting September 10, 2019, Tuesday, 1:00 p.m. 

Location: Prescott Camous - Rock House 
Regular Board Meeting October 8, 2019 Tuesday, 1:00 p.m. 

Location: Verde Valley Camous - M-137 
Regular Board Meeting November 12, 2019, Tuesday, 1:00 p.m. 

Location: Chino Valley Center 120/121 
DECEMBER 2019 - NO REGULAR BOARD MEETING 

Board Budget Workshop January 21, 2020, Tuesday 8:30 a.m. 
Location: Prescott Camous - Rock House 

Regular Board Meeting January 21, 2020, Tuesday, 1:00 p.m. 
Location: Prescott Campus - Rock House 

Executive Session January 27, 2020, Monday, 2:30 - 4:20 p.m. 
Location: Prescott Campus - Rock House 

Executive Session February 3, 2020, Monday, 3:00pm-4:00pm 
Location: Prescott Camous - Rock House 

Regular Board Meeting February 11, 2020, Tuesday, 1 :00 p.m. 
Location: Prescott Camous-Rock House 

Regular Board Meeting* March 3, 2020, Tuesday, 1:00 p.m. 
After the Board Meeting there will be a tour of 

Location: Sedona Center, Room 34 
Buildino Lat the Verde Vallev Campus. 

Annual Board Workshop March 24, 2020, Tuesday, 9:00 a.m. 
Location: Prescott Campus - Rock House 

Regular Board Meeting* April 6, 2020, Monday, 1:00 p.m. 
Location: Prescott Campus - Rock House 

Regular Board Meeting May 12, 2020, Tuesday, 1:00 p.m. 
Location: Prescott Campus, Community Room 19-147 

JUNE 2020 NO REGULAR BOARD MEETING 

*Regular Board Meeting not held on the typical 2nd Tuesday of the month.
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